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PERSON SPECIFICATION

Assessment for recruitment requirements and competencies

POST TITLE:

Diamond-II Logistics Supervisor

DIVISION/DEPARTMENT:

D-II Logistics

REPORTS TO: Materials Planner
SPECIFY
ESSENTIAL (E)
DESIRABLE (D)
SKILLS AND Ability to communicate effectively and interact with people E
ABILITIES at all levels.
Strong organisational skills with the ability to manage E
competing priorities, resolve queries and maintain accurate
records.
Ability to work on own initiative, self-motivated E
Good IT skills — standard MS Office software and ERP E
knowledge
Team oriented approach, positive self-starter, self-motivated E
and eager to learn
KNOWLEDGE AND
EXPERIENCE

Proven experience in a goods handling, warehouse, stores or
logistics environment.

Experience of supervising or coordinating the work of others.

Understanding of the transport regulations for specialised or
hazardous materials (including the safe packaging and
labelling)

Experience managing or coordinating a third-party logistics or

warehousing provider.

Experience working in a regulated, scientific, technical or
research environment.

Working knowledge of import/export procedures, customs
clearance and HMRC requirements

DIAMOND VALUES

Respect. Excellence. Collaboration. Integrity. Innovation.




PROFESSIONAL e Formal qualification in logistics, supply chain or warehouse

QUALIFICATION / management (e.g. CILT, NVQ in Warehousing & Storage, or

TRAINING equivalent)

e Training or certification in the Transport of Dangerous Goods
(ADR) or willingness to undertake this.

COMPETENCIES
e  Forklift truck licence / experience of mechanical handling
equipment (or willingness to obtain licence)

e Ability to work flexibly within the required work pattern

e.g. Technical, Professional, | ¢  Fyj|| UK driving licence with access to a vehicle with

appropriate business class insurance.
Management, Other

DIAMOND VALUES
Respect. Excellence. Collaboration. Integrity. Innovation.



